

















therole,”and“self-eficacyforwork”— weregeneratedfrom 130codes.Itwasclarifiedthatnew nurses











































































organization and work.Ogata(2012)grasped organizationaladaptation,aconceptsimilartoworkplace








































































































ant Gender Basic Education Certificate Held Employment Period Department
Hospital Function
Classification





B Female 4-year University Nurse 1 year 6 months Department of InternalMedicine
Advanced Treatment
Hospital





D Female 4-year University Nurse & PublicHealth Nurse 1 year 7 months Surgical Department
Advanced Treatment
Hospital
E Female 4-year University Nurse & PublicHealth Nurse 1 year 6 months Surgical Department
Regional Medical Care
Support Hospital




1 year 6 months Maternity Ward Regional Medical CareSupport Hospital




1 year 6 months Maternity Ward Regional Medical CareSupport Hospital




1 year 6 months Maternity Ward Regional Medical CareSupport Hospital
I Female 4-year University Nurse & PublicHealth Nurse 1 year 6 months
Department of Internal
Medicine Public Medical Facility
J Female 4-year University Nurse & PublicHealth Nurse 1 year 6 months Mixture Public Medical Facility





L Female Vocational School(3-year course) Nurse 1 year 6 months Surgical Department
Regional Medical Care
Support Hospital
M Female Vocational School(3-year course) Nurse 1 year 6 months
Department of Internal
Medicine Public Medical Facility
N Female Vocational School(3-year course) Nurse 1 year 6 months Surgical Department Public Medical Facility
O Female Junior College (3-year course)
Nurse & Public
Health Nurse 1 year 5 months
Department of Internal
Medicine Public Medical Facility










Show passion in front of
seniors Show one's efforts to gain seniors' recognition
Listen to various types of team members carefully
Explore the human relations among team members
Find opportunities to understand team members' nursing views
Accept the diversity of team members
Understand the characters of team members through private opportunities
Work hard to build a close relationship with seniors
Talk to seniors at an appropriate time
Work hard to build relationship with patients
Approach patients
Accept the diversity of clients 
Communicate with doctors
Confirm instructions with doctors
Ask seniors for advice about interaction with doctors
Actively participate in events apart from duties
Take initiative to join the circle of staff
Take initiative to find a good time, and talk to them
Take initiative to find topics to talk to them about
Join conversations actively
Show consideration for seniors as a new employee
Respect the hierarchy among team members
Observe team condition before acting
Understand the working methods of team members
Act after considering the flow
Set up a daily plan in the morning
Consult administrators
Check the meaning of instructions with multiple staff
Confirm before acting
Consult seniors
Recognize the need of reporting, and communicate one's own thinking properly
Utilize training opportunities
efficiently Utilize training opportunities to refresh oneself
Maintain physical condition
for work Relax well and manage health
Emotion control Control emotions by talking with peers, seniors, family, and friends










Know the characters of team
members




Acts for building new relationships
Acts to facilitate duties
Acts related to self-adjustment to work
Take initiative to join the
circle of people at the
workplace
Consider getting used to work as a role in the first year
Consider acquiring the ability to carry out duties independently as a role in the
first year
Enjoy acquiring knowledge and skills
Accept strict advice with a positive mindset
Strive to understand the meaning of guidance
Tell oneself to enjoy work
Improve to perform better next time
Transform seniors' support to energy, and work hard
P
Consider roles in the first
year
Face work positively
Preparedness to face work
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Prepare oneself for the worst and tackle work
Depend on evaluations without fear
Strive hard to learn all about one's duties
Accept oneself who has failed without running away
Never give excuses
Suppress one's emotions, and listen to whatever that is told
Reach agreement with one's
mindset Reach agreement with one's inner self on various types of working methods
Recognize the sense of responsibility towards patients and complete duties
Recognize the sense of responsibility to take charge of hospital rooms
Recognize the sense of responsibility towards work
Work towards the goal of acquiring the ability to complete work
Strive with the goal of acquiring the ability to act independently
Tackle work with resolution
Keep one's own thoughts to
oneself
Hold responsibility for one's
duties
Tackle work with a goal
Table3.Workplaceadaptationstatesofnewnurses
Able to practice necessary nursing skills in general
Understand necessary nursing skills in general
Able to understand the meaning of technical terms and abbreviations
Able to roughly predict patients' progress
Able to conduct assessment during sudden change
Able to confirm handling measures and act accordingly during sudden change
Able to conduct clinical judgment
Able to report assessment during sudden change
Able to build relationship with patients
Able to consider nursing independently and implement accordingly
Able to gradually incorporate patients' wish into plans
Able to gradually develop nursing under their charge independently
Able to express caregiving thought by oneself
Able to take initiative in asking questions
Able to take initiative in reporting plans thought by oneself
Able to practice confirmation and consultation with seniors
Able to precisely report, communicate, and consult regarding necessary items
Able to convey one's thinking to seniors and understand seniors' guidance
Nursing practice responses 
Autonomous execution of the role
Acquiring expertise
necessary for duties
Being able to carry out
assessments and cope with
patients under sudden
change
Being able to report,
communicate and consult
Being able to consider
caregiving in the relation




















Make duties smooth, and stay together with patients
Speed up work
Able to conduct duties smoothly without delay
Able to observe the flow of duties and act accordingly
Understand the flow of duties
Experience duties in general, and keep them in mind
Able to grasp duties overall and set priority
Understand the priority of duties
Able to set priority according to one's own pace and act accordingly
Able to perform duties and roles well
Able to manage all duties precisely
Able to establish a working method of one's own
Able to set up plans and manage time
Losing seniors' protection
Being able to actually feel independence
Be independent,  and be left in charge of duties
Ability to be independent is recognized
Being able to control physical
condition Being able to control sleep routine
Being able to enjoy interaction with patients and team members
Feel a sense of satisfaction with work
Possess the will to work hard
Enjoy work
Being able to work with confidence
Possess the resolution to be independent and continue working
Being able to actually feel
independence




Grasping the flow of duties
and conducting them
smoothly
Being able to act considering
priority 
Being able to perform one's
roles at work
Being able to complete work













developmentofnursing process,etc.)atthe workplace to which he/she belongs.Organizationalrole
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